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Program Director Information

Program Director Access

When Program Directors are assigned in MedHub, they will have access to programmatic information in order to
assess the function and overall success of the program. This includes:

Program Director Access v

Curriculum Obijectives/Goals

Announcements

Resources/Documents

Competency Dashboard

Milestones Management

Program Scorecards

Program Improvement Plan

Program Accreditation

Duty Hours Review Periods

View Faculty/Service/Program
Evaluations

e Curriculum Objectives/Goals - Program Directors have the ability to upload the goals and objectives
across services or rotations pertinent to their program as well as share these goals and objectives with
other programs. They can also add any curriculum that is not necessarily related to a particular
service/rotation, but for purposes relative to the program and/or the institution. They also have the ability
to see who downloaded the curriculum goals/objectives for a particular service/rotation. These goals and
objectives will appear for all trainees as well as faculty members on their main portal or Home page. They
can also work with their program coordinator to determine when they want these goals and objectives sent
to their trainees via e-mail before the service or rotation begins. MedHub can send these e-mails out
automatically once it's determined when these goals should be distributed.



Curriculum Objectives/Goals

Curriculum Objectives Sharing Programs /
Curriculum Types ‘ Status
In-House Services | Released Services | Non-Service Curriculum } ‘ All Archived l

Curriculum for In-House Services

Service/Curriculum: Goals: Learning Modules: = Tests: Documents: * B Updated: Downloads:  Actions:

AMB - Optimus Brdgpt 0 0 0 (no files)

AMB-1 1 0 0 (no files)

AMB-Allergy-E 0 0 0 AMBUL ATORY-Allergy info (all) Please remember to call the office 09/03/2014 0 # Modify Flle
sheet pri...

Announcements - Program Directors have the ability to create announcements in MedHub that will
appear on the trainees’, the faculty’s and/or the administrators’ main portal/Home page.
Add Event

Event Title:* t }

Event Details:

2]
priorty:*
Attach File: Choose File | No file chosen
(optional)
File Title: { }
Programs: D
Check All

D Internal Medicine - Primary Care - Internal Medicine - Primary Care

(at least one program is required)

Users:*
Residents

Faculty /

ht Administrators
(at least one user type is required)

PGYs:™*

Event Start Date: (MM/DD/YYYY)

Event End Date: (MM/DD/YYYY)

Display Start Date:* o/8/2016 [533) J (MM/DD/YYYY)

(MM/DD/YYYY)

Display End Date:* [ 10/8/2016

e,



e Resources/Documents - Program Directors have the ability to upload any resources or documents that
are not curriculum goals and objectives to the main portal page as well. These can also be viewed by the
trainees, other faculty and administrators on their main portal page. The Director can create files and add
any documentation necessary that he or she determines is relevant. He or she can add any website links
(i.e. American Board of Medical Specialties) that can be accessed by the trainees, faculty and administrators

as well.
Resources/Documents
Resources/Documents Forums GME Shared Files
Keyword(s)/Title: Resource type: Date posted: Downloaded:
[ H(al\) 'H 7/1/2016 %] 0 [ 6/30/2017 %] (all)vJ

|
)
[
)
[

e Competency Dashboard - This dashboard provides the Program Director oversight of how the
measurement and assessment tools used in MedHub are tied to the ACGME six core competencies. It can
help the Program Director identify where the program may be lacking in addressing particular

competencies and by which means.
Competency Dashboard

Resource/Document:

(3 Ambulatory 2015 - YPC

[3J Educational Resources

[ Electives

[ george obailey

Downloads/Views:
Folder 7/8/2014 -= 9 items Modify
Folder 6/5/2012 == 15 items Modify
Folder 6/19/2012 == 26 items Modify
Folder 2/29/2016 -- 1 item Modify

This tool can be used to summarize the competency-based resources and measurement tools that are currently used within your program.

View by Competency View by Resource Summary

Competency Summary

37
715
3
12
49

Conferences tagged to at least one competency (of 239 total)

Evaluation Questions tagged to at least one competency (of 2125 total)
Learning Modules tagged to at least one competency (of 35 total)
Resident Portfolio Entries tagged to at least one competency (of 14 total)
Faculty Portfolio Entries tagged to at least one competency (of 55 total)

Interpersonal Communication Skills (ICS)

—“oc-=5ho

Conferences(0%)

Evaluation Questions(4.23%)
Learning Modules(3.13%)
Resident Portfolio Entries(0%)
Faculty Portfolio Entries(2.04%)

Totals By Compete...

Medical Knowledge

34 Conferences(16.59%)
100 Evaluation Questions(2.58%)
2 Learning Modules(6.25%)
3 Resident Portfolio Entries(25%)
2 Faculty Portfolio Entries(4.08%)

Export

ICS (166), 20.37%

—SBP (90), 11.04%

12). 13.74%

-



e Program Scorecards - The scorecard provides the Program Director an overview of programmatic data
related to various demographic data of the trainees, board pass rates, publication data, basic accreditation
information, NRMP match statistics, etc. This gives the Director a brief snapshot of overall program
information per academic year.

Program Scorecards

Program Summary Charts Data Entry

Academic Year:

July 1,2016 - June 30,2017

& Print

Program Information

Mumber of Residents 2 52 52 2 1340 -
Residents Graduated (past year) 32 17 16 35 475 ot
ACGME Approved Number of Positions 52 -- == 52 131 -
Accreditation Status == ==

Cycle Length 4 4 4 4 4.48 -
Program Length 4 4 3 4 4.05 ot
ACGME Citations (last Site Visit) -- --

Mumber of CCC Meetings (in year) == 0 0 == 0
Number of PEC Meetings (in year) -- 0 0 -- 0

Resident Turnover - -

Overall/Other

Annual Report == ==

Match Statistics

Match Fill Rate - -

e Program Accreditation - This provides the Program Director oversight of accreditation activities of the
training program. Most documentation in this section is controlled by the GME Office, but the Director does
have the ability to upload in accreditation correspondence, add any specific accreditation program policies
and initiate an annual program review.



Program Overview

Overview GME Review ACGME Review APE Surveys Scholarly Activity Correspondence Policies

Internal Medicine - Primary Care ¥

Accreditation Information

Date Organization Number

5/26/2016 ACGME

Annual GME Reviews

Date Type Reviewers Issues (Open) Status
8/31/2016 Full Internal Review 00 Future
6/6/2016 Full Internal Review 0 Future

Go to GME Reviews

GME Special Reviews

Date Reviewers Issues (Open) Status
4/20/2016 Mandi Armstrong 0(0) Future

Go to Special Reviews

GME Focused Reviews

Date Reviewers Issues (Open) Status

(none)

Go to Focused Reviews

Duty Hours Review Periods - This provides the Program Director oversight of duty hours submitted by
his or her program’s trainees. They can review those duty hours where violations have occurred and
comment as needed. They also have the capability to review each individual trainee’s submission over the
course of the academic year as well as run a duty hour compliance report by rotation period to review
more detail. This is an option the GME Office decides to activate for Program Directors.

Duty Hours Review Periods

Duty Hours History Compliance Report Review Periods Duty Hours Timesheets

Duty Hours Review Periods

Academic Year: [July 1,2015- June 30,2016 ']

Schedule Period Start Period End Violations Reviewed Actions

Emergency Medicine PGY 1 5/30/2016 6/30/2016 Reviewed 13 13 Review
Emergency Medicine PGY 2-3 5/30/2016 6/30/2016 Reviewed S 5 Review
Emergency Medicine PGY 1 5/2/2016 5/29/2016 Reviewed 14 14 Review
Emergency Medicine PGY 2-3 5/2/2016 5/29/2016 Reviewed 6 6 Review
Emergency Medicine PGY 1 4/4/2016 5/1/2016 Reviewed 12 12 Review
Emergency Medicine PGY 2-3 4/4/2016 5/1/2016 Reviewed 7 7 Review

View Faculty/Service/Program Evaluations - The Program Director has the ability to review individual



evaluations of each faculty member that has been completed by the trainee as well as review aggregate
results of reach faculty member as well.
EVALUTIONS OF FACULTY

Director Access to Evaluations

Faculty Evaluations Faculty Aggregate Service Evaluations Service Aggregate Program Evaluations Faculty Ranking

\ Faculty:| Anderson, Jill v

Evaluator: Evaluation

Type: Alerts: ssued: Completed Viewed
(anonymous) IM Milestone Evaluation Patient/staff evaluation of faculty/program/hospital 07/29/2016  07/29/2016 -
Dr. America, Captain Dr. Anderson, Jill - Resident of Faculty (milestone scale test) Resident evaluation of faculty member 08/09/2016  08/09/2016 ==
Dr. Archuleta, Alleen Dr. Anderson, Jill - Resident of Faculty (milestone scale test Resident evaluation of faculty member 08/09/2016  08/09/2016 -
Dr. Burger, Tova Dr. Anderson, Jill - Resident of Faculty (milestone scale test) / Resident evaluation of faculty member 08/15/2016  08/15/2016 -
Dr. Chappell, Kit Dr. Anderson, Jill - Resident of Faculty (milestone scale test Resident evaluation of faculty member 08/15/2016  08/15/2016 -
Dr. Darden, Alyce Dr. Amaya, Doria - Elective Evaluation - Resident of Attending (IP/OP Resident evaluation of faculty member 02/05/2015  04/18/2015 06/29/2016
Dr. Fleming, Camila Dr. Anderson, Jill - Chase Clinic - Primary Care Continuity Clinic (Resident of Preceptor; Resident evaluation of faculty member Yes 04/13/2016  04/13/2016 -
Dr. Frazier, Elroy Dr. Amava, Doria - Fellow Anonvmous Evaluation of Attending 2014-2015 Resident evaluation of faculty member 02/22/2015  02/26/2015 08/05/2015

Director Access to Evaluations

Faculty Evaluations Faculty Aggregate Service Evaluations Service Aggregate Program Evaluations Faculty Ranking

Faculty:| Anderson, Jill v

Evaluation Form: Date Range: Start Date: End Date:

{Ambu\awry - Derm Clinic - Bhaskar Srivistava (1) v M(all responses) v ” 07/01/2016 ” 06/30/2017 m

Ambulatory - Derm Clinic - Bhaskar Srivistava

1. Please identify at least one strength of this attending/rotation

Test
2. Please identify at least one weakness of this attending/rotation. Tst
3. What suggested improvement would you have for this attending/rotation? Tst
4. Please state one thing you learned from rotating in the office/working with this attending Test
The Director has the ability to review individual evaluations of a particular service or rotation that have
been completed by a trainee or a faculty member as well as aggregate results of each service or rotation.
EVALUATION OF SERVICE
Director Access to Evaluations
Faculty Evaluations Faculty Aggregate Service Evaluations Service Aggregate Program Evaluations Faculty Ranking
Service:| AMB - Chase Immersion - Psychiatry with Papsun v
Service Evaluator Evaluation Type: Alert:Issued Completed:  Viewed
AMB - Chase Immersion - Psychiatry with Owen AMB - Chase Immersion - Psychiatry with Papsun - Floors/Units - Rotation Evaluation

Resident evaluation of a service/clinic 09/15/2015 (incomplete) --
Papsun Meany



Director Access to Evaluations

Faculty Evaluations

Evaluation Form

Faculty Aggregate Service Evaluations

Date Range:

Start Date:

Service Aggregate

Program Evaluations

End Date.

Faculty Ranking

[Ambu\atory Rotation (Resident of Rotation) (2) * H(au responses) ¥ H 07/01/2016

I 06/30/2017

e

Service:| AMB - Heme (Katoch)

A ¥ of
Office Resources.
Cannot evaluate Poor Adequate Exceptional

[i] 2 3 vg (Std)]
1. Space for charting phone calls, etc..* 50.00% 50 00% 2.50 (0.5)
2. Space for seeing patients* 100.00% 3.00 (0.0)
3. Office staff support (registration, medical assistants, etc._)* 100.00%  3.00 (0.0)
4. Access to medical information resources® 50.00% 50 00% 2.50(05)
5. Availability of consultants® 50.00% 50.00%  3.00 (0.0)

The Director has the ability to review individual evaluations of the program that have been completed by a

trainee or faculty member.

EVALUTION OF PROGRAM

Director Access to Evaluations

Faculty Evaluations

Program:

Faculty Aggregate Service Evaluations

Evaluator:

Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care ==
Internal Medicine - Primary Care ==
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --
Internal Medicine - Primary Care --

Evaluation:

Service Aggregate Program Evaluations Faculty Ranking

IHE Evaluation of Site (2014-2015

Writer's Workshop Fvaluation #1 (2014-2015)

Writer's Workshop Evaluation Number 2
IM Milestone Evaluation

Writer's Workshop Evaluation Number 2

Writer's Workshop Evaluation Number 2

Writer's Works|

hop Fval

uation Numl

er 2

Writer's Works|

hop Eval

uation Numl

Writer's Works|

hop Eva

uation Numl

Writer's Works!

hop Eval

uation Numl

ber 2
ber1
ber 1

Writer's Workshop Evaluation Number 1

Writer's Workshop Evaluation Number 1

Writer's Workshop Evaluation Number 2

Tvpe:

Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Patient/staff evaluation of faculty/program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital
Resident evaluation of program/hospital

Alert: Issued: Completed: Viewed:
08/16/2016 08/16/2016 -
08/16/2016 08/16/2016 -
08/16/2016 08/16/2016 -
07/29/2016 07/29/2016 --
11/27/2014 02/08/2015 01/19/2016
11/27/2014 01/29/2015 -
11/27/2014 02/12/2015 -
11/27/2014 12/24/2014 -
11/20/2014 11/20/2014  07/29/2016
11/20/2014 11/27/2014 --
11/20/2014 11/23/2014 .-
07/21/2014 07/21/2014 -
07/21/2014 07/21/2014 -

The Director also is able to review faculty rankings based on the evaluations completed of the faculty. This
includes selecting the type of faculty evaluation used, and the name of the faculty evaluations that
determine the faculty ranking.

Director Access to Evaluations

Faculty Evaluations

Please define the criteria for this report...

Users to Rank: Faculty

Evaluation types to include in ranking:

Resident of faculty

Faculty of faculty (peer)

D Patient/staff of faculty

|8 submit |

Faculty Aggregate Service Evaluations

Service Aggregate

Program Evaluations

Faculty Ranking



Director Access to Evaluations

Faculty Evaluations

Continue to define the criteria for this report...
Forms to include in ranking:

AMBULATORY - ADDICTION CLINIC

Faculty Aggregate Service Evaluations

Service Aggregate

(2014-2015) Res of Att

Ambulatory - Derm Clinic - Bhaskar Srivistava

Ambulatory - Diabetes Clinic (Resident of Attending)

Ambulatory - Nutrition (Resident of Faculty)

Ambulatory - Planned Parenthood -

Ronnie Dubrowin

Ambulatory - Podiatry (Resident of Faculty)
[ ]

Program Evaluations

Evaluations Issued:* [ 09/08/2015

]tO [ 09/08/2016

Sort by:*

d

[Last Name

|8 Submit

Director Access to Evaluations

Faculty Ranking

Faculty Evaluations Faculty Aggregate

Dates: 09/08/2015 - 09/08/2016

Note: All question scales have been equalized

Service Evaluations

by scaling to 10 points.

Core Compentencies

Service Aggregate

|Facu|ty: |Eva|uation3:|0verall: Fank: ICS: NK |P:PBLI:PC: |SBP:Z—Score:|Z-Score Rank:
Anderson, Jill 6 405 2 1.001.00--1.00 1.00-- -2.31 1
Armstrong, Mandi 3 593 1 o= -- —eee oo oo - -

Aylward, Mike 0 -- ol L il oo .

Barker, Gustavo 2 3.26 3 1.001.00--5.50 2.70-- -4.31

Barnhart, Cole 0 -- Ce e e e e oo o -

Bauman, Bobby 0 -- e e el oo o -

Program Evaluations

Faculty Ranking



Mentor Access

When Program Directors are assigned in MedHub as mentors, they will have access to individual trainee
information in order to assess each trainee and his/her compliance. This includes:

Mentor Access v
Resident Demographics
Resident Evaluations
Conference Attendance

Procedure Logs

Procedure Certifications

Resident Duty Hours

Resident Learning Portfolios

e Resident Demographics - The Program Director has read-only access to each trainee’s demographic

information as well as any files that have been uploaded in the trainee’s on-line record in MedHub.
Mentor Access to Resident Demographics

Resident Demographics Files/Folders Awards
Demographics

Name: America, Captain

Status: House Staff

Program: Internal Medicine - Primary Care

PGY: 1

Contact Information
Email Address: username@domain.com
Email (secondary):
Pager:
Mailbox:
Home Phone:

Work Phone:

Cell Phone:
Current Address: (none)
Internal Address: (none)

Permanent Address: (none)



Other Address: (none)

Emergency Contact: (none)

Education

(none)

Certifications

(none)

Test Scores

(none)
Compliance
(none)
Training History
Type: (Test) Location/Specialty: Start Date: End Date:
Resident Demo HealthCare System 07/01/2016  07/05/2017
Internal Medicine - Primary Care (1)
Res. Code: 1400
LOA - Paternity Leave (paid) (31 days - 5 day training extension)
Unpaid Date Period 08/16/2016  08/31/2016
Resident Demo HealthCare System 07/06/2017 07/05/2018

Internal Medicine - Primary Care (2)
Res. Code: 1400

Resident Dashboards

Resident: Level: Dashboard: Actions:

America, Captain 1 Annual Review for PGY-2 7/29/2016 @ View Report




Resident Evaluations - The Program Director can review multiple views of each trainee’s evaluations.
They can review the individual evaluation of each trainee by selecting on the link of the completed

evaluation.
Mentor Access to Resident Evaluations

Individual Evaluations Aggregate View Competencies Resident Ranking Milestones Summary

\ RES\dEm:{ Burger, Tova v

1-46 of 46 results Results Per Page Page @ n

Resident: Evaluation: 3 Rotation: Service: Issued: Completed: Reviewed: = Viewed: Alert: Released:

Dr. Burger, T. (masked) Dr. Burger, Tova - Addiction and Faculty evaluation of a resident, == == 8/13/2015 2/24/2016 oo -- Yes

Recovery Clinic Attending Evaluation
of Resident - YPCOC (2014-2015)

Dr. Burger, T. (masked) Self Evaluation - Sleep Deptrivation Resident self evaluation 7/1-6/30/16 oo 6/12/2015 7/6/2015 o -- No
Attestation - Primary Care Resident

Dr. Burger, T. (masked) Self Evaluation - Moonlighting Resident self evaluation 7/1-6/30/16 —- 6/12/2015 7/6/2015 -- -- No
Attestation - Primary Care Intern

Dr. Burger, T. (masked) Self Evaluation - Work Hour Resident self evaluation 7/1-6/30/16 —- 6/12/2015 7/6/2015 -- -- No
Attestation - Primary Care Intern

The Director can also review aggregate data of each trainee’s evaluations. The Director can review how
each trainee is satisfying the core competencies based on performance evaluations

Date Range: Start Date: End Date:
07/01/2016 ﬁ] [oﬁ/an/mw &J submit

Performance evaluations to date: 1
Performance evaluations between these dates: 0

(all responses) ¥ }

Peers (Program)

Interpersonal Communication Skills (ICS) -- 9.2 10.0
Medical Knowledge -- 8.3 10.0
Patient Care -- 9.0 10.0
Practice-based Learning and = 8.8

Professionalism == 9.4 10.0
Systems-based Practice = 92 10.0
Average of Competencies: == 9.2 10.0
Average of All Questions*: - 9.0 10.0

Average

Profeszionaiis
Svstems-based

3
]
§
£
3
H
§
E
£
§
8§

Practice-based Learning

Compete...

1l Average Peers (Program) i, Peers (Leve) |

The Director can review the ranking of the trainees in his/her program by selecting the type of evaluation
he/she wants to use and the name of the evaluation used to rank the trainees.



Mentor Access to Resident Evaluations

Individual Evaluations Aggregate View Competencies Resident Ranking Milestones Summary

Please define the criteria for this report...

Users to Rank: Residents

Evaluation types to include in ranking:
Resident of resident (peer)
Faculty of resident

D Patient/staff of resident

|B Submit |

Mentor Access to Resident Evaluations

Individual Evaluations Aggregate View Competencies Resident Ranking Milestones Summary

Continue to define the criteria for this report...

Forms to include in ranking:

(Mentor to complete) Quarterly Learning Plan - with Milestones Scale (Copy)
Addiction and Recovery Clinic Attending Evaluation of Resident - YPCOC (2014-2015)
Adult - Week 1 - Patient Care

Ambulatory - Diabetes Clinic (Attending of Resident)



Mentor Access to Resident Evaluations

Individual Evaluations Aggregate View Competencies

Dates: 09/08/2015 - 09/08/2016
Note: All question scales have been equalized by scaling to 10 points.

Core Compentencies

Resident Ranking Milestones Summary

Resident: |Evaluations: Overall: Rank: ICS:MK:|P: PBLI: PC: |SBP:Z-Score:Z-Score Rank:
Allen, Cyndi 9 10.00 1 - -- - - -- 133 1
America, Captain 0-- LR LI LI e L ==
Archuleta, Alleen 3550 3 -- -- -2 -- .- 074 2
Aviles, Magdalena 1850 2 e --
Baldwin, Margret 1 -- LR LI LI e L ==

Lastly, the Director can review milestone achievements by each trainee as well through milestone trends and an

overall summary.

Mentor Access to

Resident Evaluations

Individual Evaluations

View Type

Aggregate View Competencies

Resident Ranking

Milestones Summary

ist to Display

Milestones List Mil

estones Trends

Milestones Summary ] [Miles‘tones

PC-3 S|+
Manages patients with progressive responsibility and independence.

Level 5

PGY-1 PGY-2 PGY-3 PGCY-4

Level 4

Level 3

Level 2

Level 1

Q2 Q3 Q4 Ql Q2 Q3 Q4 Ql Q2 Qa3 Q4 Qal Q2 Q3 Q4
=@=aptain America =¥ Peer Average Milestone Goal Line ]




Patient Care lg\ g

PC- | comsmm—"
: 3.8 |evel 5! PC- B8 Peers (EM-3)
Peers (EM-3): 3.6 10

Level 1

Systems-based Practice lg\ g

SBP-1 ‘ O ciiei—— |

Level 5 B peers (EM-3)

SRP-3 SRP-2

Conference Attendance - The Program Director has the ability to view how each trainee is in compliance



with any conference requirements as well as the types of conferences the trainee has attended.
Mentor Access to Conference Attendance

Display Conference Attendance for:| America, Captain v

By Requirement

Requirement: Required:

Grand Rounds 75% 100% (1/1)

Group(s): Grand Rounds
PGYs: All Levels

Journal Club 60% n/a (0/0)

Group(s): Journal Club
PGYs: All Levels

no absence on sheet 60% 66.7% (2/3)

Group(s): All Conference Groups
PGYs: All Levels

Procedure Logs - The Program Director has the ability to review a list of procedures each trainee has

performed, what has been verified,
Mentor Access to Procedures/Cases

Procedures  Requirements Certifications Continuity of Care Visits Summary Counts by Type Patient Breakdown

& Export \ Resident:| America, Captain

Group By:| Procedure/Case Logs Procedure Type Diagnosis/Indications

Patient ID: Procedure Date: Procedure: Supervisor: Verification: Actions:

08/10/2016 Amputation (1) Performed Written In Supervisor

View Details
08/10/2016 -appendectomy (1) Performed ‘Written In Supervisor View Details
08/10/2016 Arthrocentesis (other joints) (1) Performed ‘Written In Supervisor View Details

how each trainee is meeting the procedure requirements and if any procedures have been certified in
order to track the trainee’s competency and independence regarding a specific procedure,

Mentor Access to Procedures/Cases

Procedures  Requirements Certifications Continuity of Care Visits Summary Counts by Type Patient Breakdown f

X Export Residem:[ America, Captain ']

Procedure Types Diagnosis/Indications Procedure Requirements Summ... 520

Procedure(s) Level(s) Requirements(s) Completed Percent ‘Abdominal Paracantesis
Abdominal Paracentesis 13 1 ;E?yr‘rzgged g g: Arthrocentesis (other joints) I
. L Arthrocentesis of the knee joint
Arthrocentesis (other joints) 1-8 5 Performed 1 20%
. L Breast examination
Arthrocentesis of the knee joint 1-8 5 Total Logged 0 0%
o Central Venous Line Placement
Breast examination 1 5 Total Logged 0 0%
| J Drawing Arterial Blood (ABIM required)
B g 5 Total Logge 0 0%
Central Venous Line Placement 1-8 5 Performed 0 0%

Drawing Venous Blood (ABIM required)

the number of visits occurring with each rotation or service by PGY level,



Mentor Access to Procedures/Cases

Procedures  Requirements Certifications Continuity of Care Visits Summary Counts by Type Patient Breakdown

& Export Resident: [ Aviles, Magdalena v
Visits by Rotation
Rotation Start Date End Date Total Visits Visits/Day
1 Orientation - Yale 06/11/2014 06/20/2014 0 0 ==
1 ccuysc 06/21/2014 06/21/2014 0 0 GG
1 ccuysc 06/22/2014 06/30/2014 0 0 o0
1 CCU-YSC 07/01/2014 07/14/2014 3 3 1.0

how many procedures have been performed, observed, assisted,

Mentor Access to Procedures/Cases

Procedures Requirements Certifications Continuity of Care Visits Summary Counts by Type Patient Breakdown

&, Export

Procedure Types Count

Total Performed Assisted Observed Supervised Read & Interpreted Simulated Verified Certified Date

Abdominal Paracentesis 7 7 o o o o o] 5 2/13/2015
Arterial Line 1 1 o] o 0 o 0 1 ==
Drawing Arterial Blood & 6 o o o o o 5 2/13/2015

(ABIM required)

Pelvic Examination with Pap
smear/endocervical culture 1 1 o} o o o 8]
(ABIM required)

SBIRT (Screening, Brief

Intervention, Referral to .
Treatment; Alcohol and L B 2 e © L O i
Drugs)

and the breakdown of patients based on procedures entered.



Mentor Access to Procedures/Cases

-

Procedures  Requirements Certifications Continuity of Care Visits Summary Counts by Type Patient Breakdown

Resident: [ Aviles, Magdalena v

Number of Patients by Gen... Bzl Patients by Gender
e ] Undefined: 2
Undefined (2), 11.11% Female: 4
Male: 12
Total: 18
Number of Patients by HoSpi... Export ptientebyLiospital
ool YNHH - Katskin Firn: 9
'YNHH - Klatskin Firm (9), 56.25% — SRC Units: 1 A
R _ Undefined: 2
University of New Haven Clinic (1), 6.2¢ University of New Haven Clinic: 1
Undefined (2), 12.5%

Units (1), 6.25% Total: 16

e Procedure Certifications - The Program Director has the ability to certify each trainee based on the
number of procedures the individual trainee has performed. This information can be used to indicate that
the trainee is capable of performing these procedures independently.

Procedures
Status: Resident(s): Procedure(s):
[(AH) v} [Aw’les, Magdalena (3) v} [(al\ procedures) v }

Procedure Type: Performed/Required: Certified By:

)

appendectomy 0/5* . -

Arterial Line 1/5 == .

Arthrocentesis (other joints)

000

Arthrocentesis of the knee joint 0/5 == co

e Resident Duty Hours - The Program Director can review the duty hour history of each trainee,



Mentor Access to Resident Duty Hours

Duty Hours History Compliance Report Review Periods Duty Hours Timesheets J

\ Resident: [ Archuleta, Alleen v
Dates: Hours: Calendar Absences: Compliance (Reason): Program Notes: Duty Hours Hist.
. " | Days Off: - - -
130

1/1-1/2/16 0.0 -- 0 - == 1%

104
1/3-1/9/16 00 == 0 ” s

= 2485 R °%°
1/10-1/16/16 0.0 S 0 o= oo B

£ 58
1/17-1/23/16 0.0 == 0 == == g 5 )}
: A 1 s

1/24-1/30/16 0.0 S 0 == = - )‘

el %5 16
1/31-2/6/16 0.0 == 0 == — - f

00000 1 0 0 000000 i

0

2/7-2/13/16 0.0 -- 0 o o b B o B b B B o o b B b b B B b @
& & P F P P P O P s & P P F P
) AR i g g & A0S g
2/14-2/20/16 72.0 0 0 X Other... - will average out
Week Beginn...
2/21-2/27/16 76.5 1 0 X Clinical Volume - Many patient, no one
to help
The Interactive Charts functionality requires the Shockwave plugin.

2/28-3/5/16 16.0 1 3 v - If your browser does not have this plugin, please click here to download and install. Export Chart

And look at detailed duty hour submissions across all trainees by rotation period. Any issues in the detail will
be highlighted.

Duty Hours Compliance Report

Duty Hours History Compliance Report Review Periods Duty Hours Timesheets

Duty Hour Compliance for: 7/14/2016 - 8/10/2016

RESIDENT: |AVG HRS:AVG DAYS OFF:[16/24+4hr MAX:8hr REST:[10hr REST/ROTATIONS: |COMMENTS/NOTES:
Internal Medicine - Primary Care
America, Captain (1) -- 0.0 (0/0) (0/0) (0/0) (none) Moonlighting: (0 hrs/week)

LOA: 8/1-8/10
Archuleta, Alleen (2) 42 (1/1) (1/1) (1/1)  7/17-7/23 AMB - Optimus Brdgpt
7/24-7/30 AMB-McNair - Private Office-Woodbury
7/31-8/10 AMB-1

Aviles, Magdalena (3) -- 0.0 (0/0) (0/0) (0/0) (none)

Burger, Tova (2) -- 0.0 (0/0) (0/0) (0/0) (none)

Chappell, Kit (3) -- 0.0 (0/0) (0/0) (0/0) 7/14-7/16 AMB - Optimus Brdgpt Vacation: 8/1-8/3
7/17-7/23 AMB-McNair - Private Office-Woodbury
7/24-8/10 AMB - Optimus Brdgpt

Christopher, Tonda (2)-- 0.0 (0/0) (0/0) (0/0) (none)

Dudley, Corrinne (2) -- 0.0 (0/0) (0/0) (0/0) 7/14-7/16 AMB-Allergy-E

7/17-7/23 AMB - Ontimus Brdant

e Resident Learning Portfolios - The Program Director can monitor portfolio information of each trainee
that ranges from publications or presentations they uploaded into MedHub to his/her training summary.



Resident Portfolios

Portfolio Entries  Goals & Objectives  Maintain CV  Learning Plan  Training Summary -

Resident: | Aviles, Magdalena v
By Date Added By Competency Q
Entry Title: E

Attached:
PloS one Publication - Electronic Media

7/9/16




